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Transitions Wellbeing Outreach Worker
Job Description

	Job Title
	Transitions Wellbeing Outreach Worker

	Team
	Community Health and Prevention

	Responsible to
	Transitions Coordinator 

	Responsible for
	n/a

	Hours
	37 hours Full Time

	Salary
	£26,646 pro rata Scale 5, SP12 

	Leave
	29 days, rising incrementally to 33 by 5 years service (pro rata for part-time)


	
	Purpose of the job

	
· Provide one-to-one social, emotional, mental health, and wellbeing support to young people aged 16–25 who are transitioning out of CAMHS.
· Deliver holistic, personalised support that promotes independence and self-advocacy during the transition to adulthood.
· Equip young people with strategies to manage their health and wellbeing, encouraging participation in positive activities and offering practical advice, guidance, and information individually and in groups.
· Collaborate with the wider Transitions Team to share learning and contribute to the design and development of future services.




	Key Responsibilities

	
· Plan and deliver tailored support sessions, working with young people to identify goals and create action plans.
· To work on an outreach basis across the Leeds and Wakefield District.  
· Liaise with referrers and other professionals to ensure clear, appropriate communication and information sharing.
· Work with parents/carers where appropriate, while respecting confidentiality.
· Work in partnership with internal and external organisations to meet the wellbeing needs of the young person.
· Participate in multi-agency meetings to ensure the best outcomes for young people.
· Carry out assessments, manage a caseload of up to 20 young people (pro-rata for part-time staff), maintain case records, and produce reports as required.
· Act as an advocate for young people, supporting them to access services to meet their needs.
· Risk management including safety planning and appropriate referrals.
· Keep accurate, up-to-date records on MYMUP and internal databases in line with project and funder requirements.
· Champion co-production by involving young people in the design and delivery of services and activities.
· Contribute to the growth, coordination, and development of the Transitions services across GIPSIL.
· Support mapping and understanding of local wellbeing activities and provisions to strengthen pathways of support for young people.
· Engage young people in a restorative, flexible, and holistic way, providing advice and guidance across a range of issues.
· Collaborate closely with GIPSIL colleagues and make referrals to specialist services where appropriate.
· Work flexibly to meet service user needs, including occasional evenings and weekends.







	General

	
· To ensure accurate and timely record keeping on the systems used.
· To take part in regular, reflective supervisions and appraisals to ensure both the delivery of a good quality service and personal and professional development.
· To attend any required training that will increase knowledge and proficiency in your specified area of work.
· To attend any meetings as deemed necessary by management.
· To work collaboratively and restoratively with colleagues, stakeholders, service users, consortium partners and other agencies.
· To contribute to the effective monitoring and evaluation of GIPSIL services and ensure all outcomes are evidenced.
· To work within the organisational policies, procedures and values, including the organisation’s Equality & Diversity Policy, promoting diversity and difference in all aspects of work.
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